The Compliance Gap: Moving from “Almost” to Always Consistent
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- THE PRACTICAL POLICY CHECKLIST

Responsibility: Who is responsible for

Symptoms of a El/ @ this specific task?
Failing System

Different instructions given to
new hires or verbal changes
that are never documented.
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Does your @ Location: Where do | find the correct
manual tools or process?

answer this?
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@ Currency: Has this policy been updated
to reflect our current equipment?




